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PERSONNEL LITERATURE INDEX 


1990 


Foreword 


This is a detailed Name-Subject index to the 1990 issues of Personnel Literature. 
The Name Index includes personal and corporate authors and named persons in 
articles. 


Users of the Subject Index are urged to check the most specific term first. Words 
such as PAY or TRAINING are also used as subdivisions with specific groups of 
persons, e@.g., EXECUTIVES--PAY; FOREIGN SERVICE OFFICERS--TRAINING. (In the 


Subject Index, the symbol t is used to designate items dealing with or including 
Federal employment issues.) 


Numbers in both indexes refer first to the month of the issue and then to the 
specific item in that issue: 5-162 refers to the May issue, number 162. 
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